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The Development of Occupational Stress Model including Work Engagement

Shusuke OBATA™ and Takaharu MORISHITA**

In this study, we researched the relationship between Work Engagement and Job Stress Factor for workers. The

purpose of this study was to analyze How Work Engagement is positioned on Job Stress Model. Work Engagement

is positive, fulfilling, work-related state of mind that is characterized by vigor, dedication, and absorption (Schaufe-

li, 2002). We made a set of questionnaires about Job Stress, Stress reaction, Individual factor, Buffer factor, Work

Engagement, and Purpose of working. Participants were 710 employees (male 404, female 306) from 5 variety or-

ganizations. Results of hierarchical multiple regression analyses showed Work Engagement is positive reaction as

result of Stress factor. It was not clarified that Work Engagement is decreased Stress Reaction. However, This study

revealed that Work Engagement is related to particular factors as age, Job control, Social support, Purpose of work-

ing. These results will be contributed to make a strategy to improving worker’s well-being.
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