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AN ANALYSIS OF WORKERS’ CAREER
GOAL COMMITMENTS

Hiroshi YAMAMOTO*

The first purpose of this paper (hereinafter referred to as “P-1”) is to investigate the
discriminant validity of workers’ Career Goal Commitment scale (hereinafter referred to as
“C.G.C.”") with other related types of workers’ commitment scales.
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The second purpose of this paper (hereinafter referred to as ‘P-2”") is to investigate the
various demographic fartors related to workers’ C.G.C..

The third purpose of this paper (hereinafter referred to as “P-3”) is to investigate the
influence and effect that multi-facet work values have on C.G.C..
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The fourth purpose of this paper (hereinafter referred to as P-4) is to investigate the
influence and effect that work related commitments have on workers’ C.G.C..

The facts and conclusions in this paper were drawn by using 257 workers in eight companies.
In these eight companies, the above-four referenced purposes were investigated.

In P-1, after using factor analysis, it was clear that there existed an independence of
C.G.C. from other types of work related commitments.

In P-2, after using a t-test, an analysis of variance (““ANOVA”), and a ‘“Duncan test”,
it was further clear that there existed deferent levels of C.G.C. depending on the workers’
position and sex. However, differences in the levels of C.G.C. weren’t as clear when looking
at all of the combined factors of a workers’ career stage.

In P-3, after using the Peason’s ‘‘product moment correlation coefficient’” and the ’’step-
wise multiple regression analysis”, it was clear that at least seven facets of work related
values influence a workers’ C.G.C..

In P-4, after using the Peason’s ‘‘product moment correlation coefficient’”” and the “‘step-
wise multiple regression analysis”, it was even further clear that workers’ job involvement and
career commitments influence the workers’” C.G.C..

As a whole, it was clear that the level of workers’ career goal commitments (C.G.C.)

depended on various factors.
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