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AN ANALYTIC STUDY OF JOB SATISFACTION AND
PERSONALITY TRAITS IN MIDDLE MANAGEMENT

Masabumi TOKORO

There are two aims in this study.

One of them was aimed to examine job environmental factors which were to affect job
satisfaction. By the way, job environmental factors consist of job context and job content
factors. As a result, we found that job content factor’s needs and social needs mainly related to
job satisfaction. We examined that the interpersonal relations were indispensable in order to
adjust to vocational life in Japanese personnel management based on the seniority wage pa-
yment system and the life-time employment.

The other was aimed to examine personality traits which were to affect job satisfaction.
By the way, personality traits consist of 14 traits, that is, Aggressiveness, Cooperativeness,
Deliberateness, Responsibility, Self-confidens, Leadership, Empathy, Vigorousness, Persevera-
nce, Creative attitude, Molalisticness, Emotional stability, Submissiveness, Independence. As
a result, we found the subjects who possesed higher Submissiveness, lower Creative attitude
and lower Molalisticness were satisfied with their own vocational life. Moreover, we found
that personality traits that acted positive effects on a sufficiency of job content factor’s needs
were as follows: Aggressiveness, Responsibility, Leadership, Empathy, Vigorousness, Persev-
erance and Independence. We examined that these personality traits formed a behavioral

environment of producing the feeling of efficacy in vocational life.
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